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“My paediatrician has moved to Texas, my dentist 
to Dubai and my optician to Stockholm…”  

Greek woman quoted by Symons (2012) 

 

Health professional mobility in Europe has become a fast-

moving target for policy-makers. It is evolving rapidly in 

direction and magnitude as a consequence of fundamental 

change caused by European Union (EU) enlargement and the 

financial and economic crisis. 

Health professional mobility changes the numbers of health 

professionals in countries and the skill-mix of the workforce, 

with consequences for health-system performance. Countries 

must factor in mobility if they are forecasting and planning 

their workforce requirements. To this end they need clarity on 

mobility trends and the mobile workforce, and effective interventions for retaining domestic and 

integrating foreign-trained health workers. Health professional mobility remains an unfinished agenda in 

Europe, at a time when the repercussions of the financial crisis continue to have an impact on the 

European health workforce and its patterns of mobility. 

This book sheds new light on health professional mobility in this changing Europe. It is the second volume 

of the PROMeTHEUS project, following the previously published country case study volume. The 14 

thematic chapters in this book are grouped in three parts: 

• the changing dynamics of health professional mobility 

• the mobile individual 

• policy responses in a changing Europe. 

The book goes well beyond situation analysis as it presents practical tools such as a yardstick for registry 

methodology, a typology of mobile individuals, qualitative tools for studying the motivation of the 

workforce and a set of concrete policy responses at EU, national and organizational level including 

bilateral agreements, codes and workplace responses. 
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Sound-bites from Professor Buchan’s book launch 
presentation 26 May 2014, Brussels:	   

• You cannot be “isolationist”… 

• You (almost certainly) do not have all the data and 

analysis you need to  be to be effective in 

monitoring and managing mobility 

• You are increasingly “connected” with other labour 

markets 

• Migration/mobility  cannot be “solved” as a stand 

alone policy challenge:  

• You must develop and share strategic intelligence 

beyond your own system and country 

• It is unfinished (and often untested) business but 

there are sets of general workforce policies and 

workforce mobility policies that help 

 


