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Focus on Portugal pilot study.

22 Filomena Parra Da Silva
Portugal ACSS - WP5

Joint Action on European
Health Workforce
Planning and Forecasting
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PORTUGAL - HEALTH MINISTRY

g GOVERNO DE MINISTERIO DA SAUDE
% PORTUGAL

Sector Empresarial d

Administrago Direta Administragao Indireta

-Geral
Actividades em Saude

d Centros Hospitalares EPE

r— Direcio-Geral da Saude

1
3

Hospitais EPE

SERVIGO NACIONAL DE SAUDE (SNS)
1- O membro do Governo responsavel pela area da salde exerce poderes de superintendéncia e tutela, nos termos da lei, sobre todos os servigos e estabelecimentos do SNS,

! ente da resp juridica.

2 - Integram o SNS todos os servicos e enti publicas pr de cui de salde, i os de centros de salde, os estabelecimentos
i . ite da sua desi 3o, e as uni locais de saude.

3 - Os servicos e estabelecimentos a que se refere o p! artigo reg po i

r propria.
(Artigo 7.° do Decreto-Lei n.° 214/2011, de 29 de dezembro, que aprova a Lei Orgénica do Ministério da Satide)
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|. Mission and responsibilities of the ACSS,
IP in Human Resources Area

} Promote , by coordinating and supporting, the implementation
of procedures set for Public Administration in matter of
organization and management of human resources, in Health
Ministry departments and institutions

1 Ensure the establishment of centralized common activities in
the areas of human resources for Health Ministry

} Coordination of the activities related to the definition and
development of human health resources policies, including
setting standards and guidelines for the careers, professional
exercise, labour regimes, collective negotiation, human
resources databases, education and professional training and
studies of human resources in the health sector.
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Portugal Central Administration of the Health System, IP

Conselho Diretivo

{
/

DRS - Departamento
DF! - Departaments DPS - Departamento Gestdo da Rede de DRH - Departamento DAG - Departamento

P < Gestao e Financiamento’ : Gestao e Planeamento Gestao e Administracao
AL Servigos e Recursos estao e am
Gestao Financeira de Prestagoes de Satde zm Saiide ) de Recursos Humanos® Geral

i
f
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ll. Responsibilities of the Human Resources Department

} Guarantee the planning of human health resources in order to
provide the needs of the health system.

} To establish an integrated system of indicators, and an
adequate base for the characterization of human resources in
the health sector, in order to provide definition of policies
and a forethought management of human health resources .

} Ensure the collection and the quality of the information
needed to produce statistics and other information for the
appropriate  management of human resources .

} Ensure an integrated management of human resources and
keep an updated database, In cooperation with other
departments and agencies.
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lll. Evolution of the Human Health Resources in NHS

Norte 43426 42 948 42 548

Centro 1 Y,E 24445 24 041 24 249 -[J,E
Lisboa e VT 36,4 45.741 44722 47 252 33
Alentejo 5,1 6.460 6479 6.650 29
Algarve 45 2449 5463 5.595 2.1
TOTAL 1000 125.527 123653 126.294 0,6

Source: Balango Social/Social Balance 2010 - 2011 and Inventory 2012
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V. Evolution of the Human Health Resources in NHS

Hospitals 89.733 87.347 66.919

Health centers 24 581 24185 24 298 1,2
Local health units 11213 12121 13.077 16,6
TOTAL 125.527 123.653 126.294 0,6

Source: Balang¢o Social/Social Balance 2010 - 2011 and Inventory 2012
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Source: Balangco Social/Social Balance 2010 - 2011 and Inventory 2012
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